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UNEMPLOYMENT | CHANGES MADE FOR BENEFITS RELATED ADDITIONAL WORK SHARE
WEBSITE TO COVID-19 COVID-19 INFO GRS e A o e 54 PROGRAMS
AL Alabama Dept. Standard one-week waiting period for benefits “Question 6: If an employee is working N/A
of Labor is waived. Waived requirement to be “able and reduced hours due to COVID-19 related
labor.alabama.gov/uc/ | available” and looking for work if individual is issues, will they be eligible for unemployment
ICCS/ diagnosed with COVID-19, quarantined, laid off benefits?
without pay due to COVID-19 concerns, or caring Answer: In some instances, yes. Please file a
for family member with COVID-19. Employers should claim to determine eligibility.”
file partial claims for their employees. State will not labor.alabama.gov/COVID/Coronavirus%20and%20
charge claims to experience rating. Unemployment%20Insurance%20Benefits%20
labor.alabama.gov/covid19resources.aspx UPDATED%20FAQ.pdf
AK Alaska Dept Not required to actively look for work. Qualify if on "Your benefit payment will be reduced by 75 | N/A
Of Labor And leave from work due to childcare, having COVID-19, cents for each dollar you earn more
Workforce or quarantined. than $50”
Development labor.alaska.gov/unemployment/COVID-19.htm labor.alaska.gov/unemployment/documents/ui-
labor.alaska.gov/ handbook.pdf
unemployment/
COVID-19.htm
AZ Arizona Dept. of Waived the one-week waiting period. Waived “If your wages have been reduced as a Shared Work

Economic Security
des.az.gov/services/
employment/

unemployment-
individual

requirement that applicant be “able and available”
for work and work search requirements. Qualify if
applicant works for business that temporarily closed
or reduced hours due to COVID-19, if applicant is
quarantined, and if applicant is caring for family with
COVID-19. Employers will not have increase in Ul
fund payments.

des.az.gov/services/coronavirus

result of COVID-19, you may file for benefits
at www.AZUl.com. Depending on your
individual circumstance and the amount of
gross wages (wages earned before taxes/
deductions) you have earned, you may be
eligible for benefits.”

des.az.gov/sites/default/files/media/Unemploy-
ment-Insurance-FAQ.pdf?time=1586289492701

Program
des.az.gov/services/
employment/unemploy-
ment-employer/shared-
work-program-fags
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AR Arkansas Division Of | Waived one-week waiting period, Waived work- Common Questions | "You are considered to be partially Shared Work Pro-
Workforce Services | search requirement, Waived requirement for in- and Answers unemployed if you are working less than full | gram
dws.arkansas.gov/ person follow-up after a claim has been filed Regarding the Ul time (40 hours), and your wages are less than | dws.arkansas.gov/em-
unemployment/how-to- | dws.arkansas.gov/src/files/REVISED_AND_UPDATED_ Program 140% of your Weekly Benefit Amount.” ployers/shared-work-
file-a-ui-claim/ notice_to_individuals_inquiring_2020_March_21.pdf dws.arkansas. dws.arkansas.gov/src/files/500_BOOKLET_8x11_ | Program/

gov/src/files/ ART_v07-2-2019.pdf
Common_Questions_

and_Answers_

Regarding_the_UI_

Program_2020_

March_31.pdf

CA State Of California Waived one-week waiting period. Reduced hours due | CARES Act If your weekly earnings are $100 or less, Work Sharing Pro-
Employment to COVID-19 will qualify for partial benefits. expansion the first $25 do not apply. Any amount over gram
Development Dept. edd.ca.gov/about_edd/coronavirus-2019.htm https://www.gov. $25 is subtracted from your weekly benefit edd.ca.gov/unemploy-
edd.ca.gov/ €a.gov/2020/04/15/ | amount and you are paid the difference, ment/Work_Sharing_
unemployment/ governor-newsom- if any. Program.htm

w edd.ca.gov/unemployment/FAQ_-_Reporting_
initiatives-to-support- Work_and_Wages.htm

california-workers-

impacted-by-covid-19/

CcO Colorado Dept. Waived the one-week waiting period. Waived the If you are working fewer than 32 hours a Alternatives to laying
Of Labor And 12-day period for interested parties to respond to a week and earning less than the weekly off your employees
Employment proposed award of benefits. COVID-19 claims will not amount of unemployment benefits pay colorado.gov/pacific/
colorado.gov/pacific/ | be charged to the employer. (approximately 55 percent of your average cdle/layoffassistance
cdle/information-and- | colorado.gov/pacific/cdle/information-and-resources- wage over a 12-month time period), you may
resources-coronavirus | coronavirus receive unemployment benefits.

colorado.gov/pacific/cdle/unemployment-
insurance-worker-fags
CT Connecticut Dept. Waived requirement to actively look for work, but “If my employer only permits me to work Shared Work

Of Labor
ctdol.state.ct.us/Ul-
online/index.htm

applicants still must be physically able and available
for full time work. Exception if physician says they
can only work part time. Independent contractors and
self-employed individuals encouraged to apply.
ctdol.state.ct.us/DOLCOVIDFAQ.PDF

part-time rather than my full-time hours, will

| be able to collect unemployment benefits?
You should file for benefits as you may be
eligible for partial unemployment. Please
note: when working and filing, all hours and
gross earnings must be reported. A portion
of your gross earnings will be deducted from
your weekly benefit rate.”
ctdol.state.ct.us/uiworkers.pdf

Program
ctdol.state.ct.us/

progsupt/bussrvce/
shared_work/index.htm
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DC Dept. Of Emplyment | Expanded eligibility during declaration of public Use the following formula to determine the N/A
Services health emergency. weekly benefit amount you will receive if you
does.dc.gov/ dccouncil.us/covid-19-response-emergency-amendment-act- are working part time:
service/start-your- 0f-2020/ A. Add $50 to your weekly benefit amount.
unemployment- B. Subtract sixty-six (66) percent of your
compensation-process

gross weekly wages.
The remainder, rounded down, is your
reduced weekly benefit amount.
does.dc.gov/sites/default/files/dc/sites/
does/publication/attachments/9.12.19%20
Ul1%20Claimant%27s%20Rights%20and%20
Responsibilities.pdf

DE Delaware Dept. Eligible if an employer needs to curtail or shut Department of You are allowed to earn 50% of your weekly | N/A
Of Labor down operations temporarily due to COVID-19 or a Labor COVID-19 benefit amount without any deduction from
ui.delawareworks.com/ | declaration of emergency. Eligible if quarantined. Response Center your weekly benefit payment. Anything over

Eligible if on leave from work for childcare or to dol.delaware.gov/ 50% is deducted dollar for dollar.
care for a family member. Weekly work search covid19-index.php ui.delawareworks.com/documents/U1%20
requirements expanded to include a wide variety Claimant%20Handbook.pdf?20200404
of activities.

news.delaware.gov/2020/03/17/the-delaware-department-

of-labor-expands-unemployment-benefits-to-workers-

affected-by-the-covid-19-pandemic/

FL Reemployment May be eligible if quarantined, laid off due to Part-time earnings more than $58 will be Short Time Compen-
Assistance Program | COVID-19, or caring for family with COVID-19. Work deducted from your weekly benefit amount. If | sation Program for
floridajobs.org/ search requirements waived until your gross earnings in a week are more than | Employees

May 2, 2020. your weekly benefit amount, no benefits will | floridajobs.org/

floridajobs.org/docs/default-source/reemployment- be paid to you for that week. office-directory/

assistance-center/ra-covid-19-fags-eng. floridajobs.org/docs/default-source/reemployment- | division-of-work-

pdf?sfvrsn=805543b0_14 assistance-center/unemployment/bri/bri_english. force-services/

pdf?sfursn=8e8e78b0_4 reemployment-as-

sistance-programs/
short-time-compensa-
tion—proqram—for—em—
ployees

GA Georgia Dept. Work search requirements waived. If employees have Individuals whose hours have been reduced | N/A

Of Labor

dol.georgia.gov/

get-unemployment-
assistance

reduced hours, the employer is required to file for
partial unemployment claims on behalf of team. Em-
ployer accounts not being charged for benefits due to
the COVID-19.

dol.georgia.gov/gdol-covid-19-information

are eligible to receive benefits if your gross
earnings plus the earnings allowance does
not exceed your weekly benefit amount. All
weekly earnings over $300.00 are deducted
dollar for dollar from the benefit payment for
week ending dates on or after 3/29/2020.
The earnings allowance was $50.00 for
week ending dates prior to 3/29/2020.
dol.georgia.gov/covid-19-individual-fags
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HI State of Hawaii Standard one-week waiting period is waived if You can earn up to $150 a week and still N/A
Unemplyment applying due to coronavirus. receive your full unemployment check.
Insurance labor.hawaii.gov/ui/main/covid-19-labor-benefits-fact-sheet/ If you are still attached to your regular
huiclaims.hawaii.gov/#/ employer, not working or working less than
your customary full-time hours and earning
less than your weekly benefit amount, you
may qualify for the difference between your
earnings over $150 and your weekly
benefit amount.
labor.hawaii.gov/ui/faq/#faq12
ID Idaho Dept. Of “We are working with our partners at U.S. Department If you work less than full-time during N/A
Labor of Labor for further details so we can implement the a calendar week, you can collect
labor.idaho.gov/dnn/ changes, but it will take several weeks.” unemployment benefits for that week as
Unemployment-Ben- | Jabor.idaho.gov/dnn/COVID-19 long as your gross earnings are not equal
efits to or greater than 11/2 times your weekly
benefit amount. If you earn less than 1/2 of
your weekly benefit amount, there will be no
reduction in your unemployment insurance
check. If you earn between 1/2 your weekly
benefit amount and 11/2 times your weekly
benefit amount, a dollar for dollar reduction
will occur on your unemployment insurance
benefit check.
labor.idaho.gov/dnn/Unemployment-Benefits/
Monetary-Eligibility
IL lllinois Dept. Of If temporarily laid off due to COVID-19, not required Partial benefits equal the difference between | N/A
Employment to register with the employment service. Eligible for the part of your earnings that exceed 50
Security benefits if unable to work due to COVID-19 diagnosis, percent of your weekly benefit amount
2.illinois.gov/ides/ quarantine, or to care for a family member and your weekly benefit amount for total
individuals/ with COVID-19.

Unemployment
Insurance/Pages/
default.aspx

illinois.gov/ides/Pages/COVID-19-and-Unemployment-
Benefits.aspx

unemployment. If the partial benefit amount
does not come to an even dollar, it is raised
to the next higher dollar, provided it does not
exceed your weekly benefit amount.
illinois.gov/ides/IDES%20Forms%20and%20
Publications/CLI105L.pdf
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IN Indiana Dept. Will act consistently with federal law. Eligible if not CLAIMANT If any wages are earned from a base period N/A
Of Workforce working due to COVID-19. Will not assess experience | FREQUENTLY employer, a dollar-for-dollar deduction will be
Development rate penalties against employers. ASKED taken from your weekly benefit payment.
in.gov/dwd/3474.htm in.gov/dwd/19.htm QUESTIONS for in.gov/dwd/files/Claimant_Handbook.pdf
COVID-19 work-
related issues
in.gov/dwd/
files/Indiana_
Unemployment_FAQ.
pdf
IA lowa Workforce Eligible if unable to work due to having COVID-19, Must use PTO You may earn up to 25 percent of your WBA | Voluntary Shared
Development quarantined, caring for family member with COVID, before Ul before the benefit payment is reduced, Work Program
iowaworkforced childcare, employer shutdown. Work search but there is still a requirement to report all iowaworkforcedevel-
evelopment.gov/ requirements waived. Employers will not be charged. earnings even if under 25 percent. Earnings | ©Pment.gov/volun-
updates-and- iowaworkforcedevelopment.gov/COVID-19 higher than 25 percent will reduce your tary-shared-work-pro-
resources-about- . gram
covid1o benefit payment. If yog earn $15 gr more .
over your WBA, you will not receive a benefit
payment for that week.
iowaworkforcedevelopment.gov/continued-
eligibility
KS Kansas Dept Of Waived one-week waiting period. May waive work If the amount earned is less than your WBA, Shared Work Pro-
Labor search requirements. Employers are able to file on you may receive a partial Ul payment for that | gram
getkansasbenefits.gov/ | behalf of employees. week. If the amount earned is equal to or dol.ks.gov/employers/
Home.aspx dol.ks.gov/docs/default-source/default-document-library/ui- greater than your WBA, you may not receive shared-work-program
covid19-fags.pdf?sfvrsn=3b4c88if 12 payment for that week. If you have a week
of earnings in excess of your WBA or a week
in which you reported working 40 hours
or more, then you may be asked to file an
additional claim if that work or those earnings
stop or are reduced.
getkansasbenefits.gov/Files/PDF/kbenp0950.pdf
KY Office Of Waived one-week waiting period. May waive work Eighty percent (80%) of your GROSS WAGES | N/A
Unemployment search and ability to work requirements. Large that you EARN during a week claimed will be
Services employers (50+ employees) laying off at least 15 deducted from your weekly benefits.

kewes.ky.gov/

employees are encouraged to file on
employees’ behalf.
governor.ky.gov/attachments/20200316_Executive-
Order_2020-235.pdf

kcc.ky.gov/career/Documents/PAM%20400_Web.
pdf
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https://governor.ky.gov/attachments/20200316_Executive-Order_2020-235.pdf
https://kcc.ky.gov/career/Documents/PAM%20400_Web.pdf
https://kcc.ky.gov/career/Documents/PAM%20400_Web.pdf
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LA Louisiana Workforce | Waived one-week waiting period. Waived work LWC’s COVID-19 If you are working and earn less than your N/A
Commision search requirements. Unemployment weekly benefit amount, you may continue
louisianaworks.net/ laworks.net/Downloads/PR/COVID_19_Information.pdf Information to file.
hire/vosnet/Default. Idol.state.la.us/ laworks.net/Downloads/Ul/UIBenefitRightsInforma-
aspx?enc=vLa15Ktd tion.pdf
CzQQMP6jrcRdIQ==

ME State Of Maine Eligible if business temporarily shuts down due to Your first $100.00 will not affect your WorkShare Program
Dept. Of Labor COVID-19. Eligible if quarantined. Waived one-week unemployment check. Earning greater maine.gov/unemploy-
maine.gov/ waiting period. Waived work search requirement. than $100.00 will be deducted from your ment/workshare/
unemployment/ COVID-19 unemployment benefits won’t impact benefits. If you earn more than $5.00 above

employer’s experience rating. your weekly benefit amount, you will not be
maine.gov/labor/covid19/ eligible for benefits for that week.
maine.gov/unemployment/claimsfaq/

MD Maryland Dept. Of Eligible if employer temporarily closes due to If you are working all of the hours your Work Sharing - A
Labor COVID-19, if employee is quarantined, if employee is employer has available and your gross pay Smart Alternative to
dlir.state.md.us/ caring for a family member, and if employee chooses is less than your weekly benefit amount plus | Layoffs - Unemploy-
employment/ to stay home from work due to COVID—19 risks. any dependents’ allowance, you may be ment Insurance
unemployment.shtml dlir.state.md.us/employment/uicovidfags.shtml eligible for partial benefits. dlirmaryland.gov/em-

dlir.state.md.us/employment/claimfaq. ployment/worksharing/
shtml#lessthanwba

MA Massachusetts Dept. | Waived the standard one-week waiting period. Dis- If you work part-time hours during weeks in Work Share
Of Unemployment qualification for missing deadlines may be waived. which you request unemployment benefits, https://www.mass.gov/
Assistance Businesses can request extensions for filing. Work you may still be paid benefits if your gross topics/workshare-pro-
mass.gov/alerts/ search requirements will be modified. wages (total wages before taxes are gram
important mass.gov/info-details/massachusetts-covid-19-unemploy- deducted) are less than your weekly benefit
-unemployment- ment-information amount. Any earnings greater than 1/3 of
information#undefined your weekly benefit amount (known as your

earnings disregard) will be deducted dollar-
for-dollar from your weekly benefit payment.
mass.gov/service-details/working-part-time-while-
receiving-unemployment-benefits

Mi Michigan Dept. Of Benefits can be paid for up to 26 weeks (usually If you are working part-time and collecting Work Share Program

Labor and Economic
Opportunity

michigan.gov/
1e0/0,5863,7-336-
78421 97241---,00.html

capped at 20 weeks). Application eligibility period
is 28 days (uusally 14 days). Waived requirements
to resgister in person and to search for other

work. Eligible if caring for family member, if sick, if
quarantined, if laid off.
content.govdelivery.com/attachments/MIEOG/2020/03/16/
file_attachments/1401944/EQ%202020-10.pdf

unemployment, make sure to report your
earnings when claiming the week in benefits.
Unemployment benefits are reduced based
upon your earnings you receive when
working part-time.
michigan.gov/leo/0,5863,7-336-
78421_97241_98585_98650-523037--,00.html

https://www.michigan.
gov/leo/0,5863,7-336-
78421_97241_89981
_90231_90233-
352546--,00.html
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UNEMPLOYMENT | CHANGES MADE FOR BENEFITS RELATED ADDITIONAL PART TIME / REDUCED WORK WORK SHARE
WEBSITE TO COVID-19 COVID-19 INFO PROGRAMS
MN Minnesota Waived the standard one-week waiting period. You are not eligible for benefits in any week | Shared Work -
Unemployment Eligible if quarantined, ordered not to report to work you work 32 or more hours, or when your alternative to layoff
Insurance due to COVID-19, or taking care of child. gross earnings for the week are equal to or uimn.org/employers/
uimn.org/applicants/ uimn.org/applicants/needtoknow/news-updates/covid-19.jsp greater than your weekly benefit amount. §Iternative—lavoff/index.
jsp
A partial benefit payment will be made for
any week you work less than 32 hours and
your earnings are less than your weekly
benefit amount. The system will deduct 50
percent of your earnings from your benefit
payment. The amount not paid for that week
stays in your account.
uimn.org/applicants/affectsbenefits/report-work/
index.jsp
MS Mississippi Dept. Through June 27, 2020, waived the one-week waiting | Resources for You should file for benefits as you may be N/A
Of Employment period and the work search requirements. Workers and eligible for partial unemployment. Please
Security mdes.ms.gov/ Businesses on note: when working and filing, all hours and
mdes.ms.gov/ COVID-19 gross earnings must be reported. A portion
mdes.ms.gov/ of your gross earnings will be deducted from
unemployment- your weekly benefit amount.
claims/covid19 mdes.ms.gov/unemployment-claims/
covid19/#WorkerFAQs
MO Missiouri Dept. Of May be eligible if out of work due to layoff or COVID-19 FAQ for Partial Benefits Calculator Shared Work
Labor and Industrial | temporary shutdown. If return to work date set Businesses and labor.mo.gov/DES/Claims/partial_benefit program
Relations within 8 weeks, not required to look for work.State Workers labor.mo.gov/shared-
uinteract.labor.mo.gov/ | is planning to not charge employer accounts for labor.mo.gov/ work
benefits/home.do employees out of work due to coronavirus. coronavirus#mini-
labor.mo.gov/coronavirus panel-coronavirus-
tabs2
MT Montana Dept. Of Eligible if employer sends employee home due to Partial Benefit Calculator N/A
Labor and Industry COVID-19, if quarantined, and if caring for family uid.dli.mt.gov/partial-benefit-calculator
uid.dli.mt.gov/ member due to COVID-19. Work search requirements
claimants have been modified. Waiting period may be waived.
dli.mt.gov/employer-covid-19
NE Nebraska Standard one-week waiting period is waived. Work If you earned less than your weekly benefit N/A
Department of search requirements are waived. For claims related to amount for any claimed week, you may be
Labor COVID-19, state will waive charges incurred eligible for partial benefits.
dol.nebraska.gov/ by employers. dol.nebraska.gov/webdocs/Resources/ltems/
UlBenefits dol.nebraska.gov/PressRelease/Details/141 ClaimantGuide_1-9-18.pdf
NV Unemployment Waived one-week waiting period. Waived work COVID-19 FAQs You cannot be paid unemployment benefits N/A

Insurance Nevada
ui.nv.gov/#

search requirement.
detr.nv.gov/Page/COVID-19_(Coronavirus)_Information_for_
Claimants_and_Employers

nvhealthresponse.
nv.gov/fags/

for any week: (1) If you worked full-time
during the week; or (2) If you had earnings
during the week equal to or more than your
weekly benefit amount
ui.nv.gov/PDFs/Ul_Claimants_Handbook.pdf



https://uimn.org/applicants/
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https://www.uimn.org/employers/alternative-layoff/index.jsp
https://mdes.ms.gov/
https://www.mdes.ms.gov/
https://mdes.ms.gov/unemployment-claims/covid19
https://mdes.ms.gov/unemployment-claims/covid19
https://mdes.ms.gov/unemployment-claims/covid19
https://mdes.ms.gov/unemployment-claims/covid19/#WorkerFAQs
https://mdes.ms.gov/unemployment-claims/covid19/#WorkerFAQs
https://uinteract.labor.mo.gov/benefits/home.do
https://uinteract.labor.mo.gov/benefits/home.do
https://labor.mo.gov/coronavirus
https://labor.mo.gov/coronavirus#mini-panel-coronavirus-tabs2
https://labor.mo.gov/coronavirus#mini-panel-coronavirus-tabs2
https://labor.mo.gov/coronavirus#mini-panel-coronavirus-tabs2
https://labor.mo.gov/coronavirus#mini-panel-coronavirus-tabs2
https://labor.mo.gov/DES/Claims/partial_benefit
https://labor.mo.gov/shared-work
https://labor.mo.gov/shared-work
http://uid.dli.mt.gov/claimants
http://uid.dli.mt.gov/claimants
http://dli.mt.gov/employer-covid-19
http://uid.dli.mt.gov/partial-benefit-calculator
https://www.dol.nebraska.gov/UIBenefits
https://www.dol.nebraska.gov/UIBenefits
https://dol.nebraska.gov/PressRelease/Details/141
https://www.dol.nebraska.gov/webdocs/Resources/Items/ClaimantGuide_1-9-18.pdf
https://www.dol.nebraska.gov/webdocs/Resources/Items/ClaimantGuide_1-9-18.pdf
http://ui.nv.gov/#
https://detr.nv.gov/Page/COVID-19_(Coronavirus)_Information_for_Claimants_and_Employers
https://detr.nv.gov/Page/COVID-19_(Coronavirus)_Information_for_Claimants_and_Employers
https://nvhealthresponse.nv.gov/faqs/
https://nvhealthresponse.nv.gov/faqs/
http://ui.nv.gov/PDFs/UI_Claimants_Handbook.pdf
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WEBSITE TO COVID-19 COVID-19 INFO PROGRAMS
NH New Hampshire Waived one-week waiting period. Other relaxed rules A claimant seeking full-time work is not Stay at Work:
Employment for applicants who are quarantined, diagnosed with penalized for taking partial employment. WorkShare
Security COVID-19, caring for a family member, or caring for That person will have his/her weekly benefit | nhes.nh.gov/nhwork-
nhes.nh.gov/ chilld. Benefits related to COVID-19 not charged to amount reduced in part by the weekly ing/stay/index-htm
employer’s account. earnings for the week.
governor.nh.gov/news-media/emergency-orders/documents/ nhes.nh.gov/forms/documents/emp-handbook.pdf
emergency-order-5.pdf
NJ Dept Of Labor Eligible for benefits if business is closed. Eligible The wages you report will be subtracted from | Shared Work
And Workforce if reduced hours. State wants employees to use your Partial Benefit Rate. The Partial Benefit Program
Development their paid sick leave if they have COVID-19, are Rate is 20% higher than your weekly benefit | http://www.njcc.nj.gov/
myunemployment. quarantined due to COVID-19 exposure, or if unable rate. You cannot be paid more than your careerconnections/
nj.gov/before/ to work due to childcare. weekly benefit rate. resources/sharedwork/
about/howtoapply/ nj.gov/labor/worker-protections/earnedsick/covid.shtml myunemployment.nj.gov/labor/myunemployment/ shared_work_
applyonline.shtml help/fags/reducebenefits.shtml program.shtml
NM New Mexico Dept. Requirements waived for up to 4 weeks to: show you You can earn up to 20% of your weekly N/A
Of Workforce are able and available for work, searching for work. benefit amount without reducing your benefit
Solutions Waiver applies if applicant was laid off, had hours payment, but you must report all gross
dws.state.nm.us/ reduced, is quarantined, or caring for family member wages earned. Your benefit payment will
COVID-19-Info under quarantine. be reduced for each dollar you earn over
dws.state.nm.us/COVID-19-Info this amount. If you do not report the correct
amount of wages, including the cash value
of any payment that you received in any
medium other than cash, you may have to
repay benefits you have already received.
You will not receive any benefits if you earn
wages equal to or more than your weekly
benefit amount.
dws.state.nm.us/Portals/0/
DM/UI/UI_Handbook_052015.
pdf?ver=2016-08-19-154613-000
NY York State Dept. If out of work due to COVID-19 quarantine or a If you work less than four days in a week and | Shared Work

Of Labor
labor.ny.gov/ui/how__
to_file_claim.shtm

business closure, standard one-week waiting period
is waived.
labor.ny.gov/ui/fag.shtm

earn $504 (gross wages) or less, you may
receive partial benefits.Each day or part of a
day of work causes your benefit rate to drop
by one-quarter. When you receive partial
benefits, it extends the length of time you
may collect benefits. If you earn over $504
(gross wages) in any week, no matter how
many days you worked, you cannot receive
benefits for that week.
labor.ny.gov/ui/claimantinfo/

onceyouhaveappliedfag.shtm#8

Program
labor.ny.gov/ui/dande/
sharedworkl.shtm



https://www.nhes.nh.gov/
https://www.governor.nh.gov/news-media/emergency-orders/documents/emergency-order-5.pdf
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http://www.njcc.nj.gov/careerconnections/resources/sharedwork/shared_work_program.shtml
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NC NC Dept. Of Waived the usual one-week waiting period. May You can earn up to 20% of your weekly N/A
Commerce waive additional requirements - being able and benefit amount without it counting against
des.nc.gov/apply- available to work, searching for work. Employer your weekly benefit. Earnings over that
unemployment accounts not charged if COVID-19 related. amount are deducted from your
des.nc.gov/need-help/covid-19-information weekly benefits.
des.nc.gov/need-help/covid-19-information/
covid-19-information-individuals#am-i-eligible-
for-unemployment-assistance-if-i%E2%80%99m-
working-reduced-hours?
ND North Dakota Expanded eligibility to include employees out of work You can earn up to 60 percent of your N/A
Job Service due to business shut down and lack of work due weekly benefit amount without affecting the
Jjobsnd.com/ to COVID-19. weekly benefit you receive. Every dollar over
unemployment- jobsnd.com/news/unemployment-insurance-and-covid-19- 60 percent is deducted dollar for dollar, until
individualsffile-claim | frequently-asked-questions you earn your weekly benefit amount. If you
earn wages equal to or greater than your
weekly benefit amount, no payments will
be issued for the week. You must work all
available hours.
jobsnd.com/sites/www/files/documents/jsnd-
documents/uiclaimantguidejsnd4003.pdf
OH Ohio Dept of Job Waived one-week waiting period. Eligible if told to You may be paid benefits if your gross Shared Work
And Family Services | isolate or quarantine due to COVID-19. earnings are less than your weekly benefit Program
unemployment.ohio. jfs.ohio.gov/ouio/CoronavirusAndUl.stm amount. Ohio allows you an exemption of jfs.ohio.gov/factsheets/
gov/ 20 percent of your weekly benefit amount SharedWorkOhio-
before a deduction is made. FAQs.stm
odjfs.state.oh.us/forms/num/JFS55213/pdf/
OK Oklahoma Waived the usual one-week waiting period. If What if | return to work part-time (less than N/A
Employment employees has a set return to work date, not required 32 hours per week)?
Security to show they are looking for other work. If business Individuals who accept part-time
Commission has 25 or more employees impacted by a closure, employment are allowed to continue filing for
ok.gov/oesc/ employer can file a mass claim on behalf of team. unemployment benefits
Claimants/ ok.gov/oesc/Claimants/COVID-19_Message.html ok.gov/oesc/documents/Reemployment%20
Assistance%20Booklet-OESC.pdf
OR Oregon Employment | Eligible if under temporary layoff due to COVID-19. COVID-19 Related | You won't receive benefits if your gross WorkShare Oregon

Department
secure.emp.
state.or.us/ocs4/index.
cfm?u=F20200324A15
2211B60880938.017

4&lang=E

oregon.gov/employ/Pages/COVID-19.aspx

Business Layoffs,
Closures, and
Unemployment
Insurance Benefits

oregon.gov/employ/
Pages/COVID-19.aspx

earnings for a week exceed your weekly
benefit amount or you work 40 hours or
more during the week claimed. You may earn
up to 10 times minimum wage or one-third
of your weekly benefit amount (whichever is
more) before your benefits are affected. Any
earnings above that amount will reduce your
benefit payment dollar for dollar.
oregon.gov/employ/Unemployment/Claimant
Handbook/Pages/Section-4-Working-While-
Claiming-and-Reporting-Earnings.aspx

Program
oregon.gov/EMPLOY/
Unemployment/Pages/
Work-Share-Program.
aspx
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UNEMPLOYMENT | CHANGES MADE FOR BENEFITS RELATED ADDITIONAL PART TIME / REDUCED WORK WORK SHARE
WEBSITE TO COVID-19 COVID-19 INFO PROGRAMS
PA Commonwealth Of | Waived the one-week waiting period. Waived the COVID-19 Alerts Reduced Work Hours FAQs Shared-Work
Pennsylvania.gov work search requirements. uc.pa.gov/Pages/ uc.pa.gov/fag/claimant/Pages/Reduced-Work- Program
uc.pa.gov/Pages/ uc.pa.gov/COVID-19/Pages/UC-COVID19-FAQs.aspx AlertDetails.aspx Hours-FAQS.aspx uc.pa.gov/employers-
default.aspx uc-services-uc-tax/
shared-work/Pages/
default.aspx
RI Dept. Of Labor Waived the standard one-week waiting period. If an If you worked less than full-time hours AND WorkShare - An
And Training employee are under quarantine, encouraged to apply your gross wages (before taxes) are less Alternative to Layoffs
dit.rigov/ui/ffileclaim2. | for Temporary Disability Insurance. than your weekly benefit rate (excluding dlt.ri.gov/ui/ws.htm
htm dlt.ri.gov/pdfs/COVID-19%20Workplace%20Fact%20Sheet. dependency allowances), you may be
pdf entitled to partial benefits. You are not
eligible if you are working full-time.
dlt.ri.gov/ui/pdfs/BenefitRights18.pdf
SC S. Carolina Dept. of | Employers who have a temporary shutdown, are “If an employer reduces the number of hours | N/A
Employment And experiencing a slow or smaller workload than normal, an employee works, individuals may be
Workforce or have temporary/seasonal work can request eligible for unemployment benefits.”
dew.sc.gov/individuals/ | permission to file claims on their workers’ behalf. You dew.sc.gov/docs/default-source/covid-19/
apply-for-benefits are allowed to file up to six weeks for your affected coronavirus-and-unemployement-benefits.
employees. Your employees are exempt from work pdf?sfvrsn=0e21cbab 4
search requirements during those six weeks.
dew.sc.gov/covid-hub
SD S. Dakota Dept Work search requirements waived if the applicant COVID-19 If you work less than full-time and earn less N/A
Of Labor And is expected to return to work in 10 weeks or less. Pandemic than your weekly benefit amount during the
Regulation Should be eligible for benefits if sent home due to Scenarios & week you are claiming, you will be entitled
dirsd.gov/ra/ COVID-19 risks. Benefits Available to partial reemployment assistance benefits.
individuals/default. dirsd.gov/ra/covid 19 _ra_eligibility.aspx dirsd.gov/ra/ Earnings will reduce your benefits. Seventy-
— publications/ra_ five percent of earnings over $25 will be
covid 19_pandemic_ | 4o qycted from your weekly benefit amount.
?L*benems' You will not be eligible for benefits if:-Your
b gross earnings are equal to or more than
your weekly benefit amount; You worked
40 hours or more during the week claimed,
regardless of the amount of earnings.
dir.sd.gov/ra/individuals/work_and_earnings.aspx
TN Dept. Of Labor Eligible for benefits if quarantined or ordered to You may earn either $50 or 25 percent of N/A

And Workforce
Development
tn.gov/workforce/
unemployment.html

isolate. Still must meet other eligibility requirements.
If business has temporary closure, state wants the
employer to file mass claim on behalf of employees.
tn.gov/workforce/covid-19.html

your weekly benefit amount without reducing
your weekly benefits (whichever amount is
greater). If you earn more than your weekly
benefit amount, your benefits will stop.
tn.gov/content/tn/workforce/unemployment/
manage-my-benefits-redirect/certify-weekly.html
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UNEMPLOYMENT | CHANGES MADE FOR BENEFITS RELATED ADDITIONAL WORK SHARE
WEBSITE TO COVID-19 COVID-19 INFO GRS e A o e 54 PROGRAMS
> Texas Workforce Waived work search requirements. Waived COVID-19 “You may earn up to 25% of your weekly Shared Work
Commission waiting period. Resources benefit amount (WBA) before your benefits Program
twc.texas.gov/news/ twc.texas.gov/news/covid-19-resources-job-seekers Employers are reduced.” twc.texas.gov/
covid-19-resources- twc.texas.gov/news/ | twc.texas.gov/files/jobseekers/calculate-report- businesses/shared-
job-seekers covid-19-resources- earnings-twc.pdf work
employers
uT Utah Workforce Expanded eligibility to include employees of a If you work less than full-time and earn less N/A
Services business that is temporarily closed or quarantined, than your weekly benefit amount during a
jobs.utah.gov/ui/index. | and employees who are quarantined and expected to given week, you may continue filing since
html return to work. you will be entitled to partial unemployment
jobs.utah.gov/covid19 benefits if you are otherwise eligible.
Workforce Services will apply a 30 percent
earnings allowance to calculate your weekly
benefit payment. If your earnings equal or
exceed your weekly benefit amount or you
work 40 or more hours during the week, you
will not receive any payment or waiting week
credit for that week.
jobs.utah.gov/ui/jobseeker/claimguide.html
VT State of Vermont If quarantined or isolated due to exposure, not All unemployment claims filed will disregard N/A
Dept. Of Labor required to show they are “able and available” to 50% of the reported gross wages earned.
laborvermont.gov/ work or actively searching for work. If business has Earnings that exceed 50% of your gross
_U“ﬂp'_om temporary closure with return to work date within 10 wages are deducted on a dollar for dollar
Insurance weeks, employees not required to search for work. basis from your benefit payment. If you work
laborvermont.gov/covid19 35 hours or more or your earnings exceed
your weekly benefit amount plus your
disregarded earnings, you will be considered
fully employed and will not be entitled to
receive benefit for that week.
laborvermont.gov/sites/labor/files/doc_library/B-
1Claimant%20handbook%202019.pdf
VA Virginia Employment | Waived one-week waiting period. Waived job “If you will be filing because of a reduction N/A

Commission

vecwirginia.gov/
unemployed

search requirement.
governorvirginia.gov/media/governorvirginiagov/governor-
of-virginia/pdf/Frequently-Asked-Questions-from-Workers-
Regarding-COVID-19.pdf

in hours, you will not receive benefits
unless your gross earnings are less than
your weekly benefit amount. Currently the
maximum weekly benefit amount in Virginia
is $378”

vecwvirginia.gov/node/11699
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WA Washington Expanded eligibility for employees under isolation or | COVID-19 Earnings Deduction Chart Shared Work
Employment quarantine order, if employee not already receiving Information esdorchardstorage.blob.core.windows.net/esdwa/ | esd.wa.gov/Shared-
Security Dept. paid sick leave from employer. Can request “standby” | esd.wa.gov/ Default/ESDWAGOV/Unemployment/ESD-earnings- | Work/apply
esd.wa.gov/ status if hours reduced or laid off. Employers newsroom/covid-19 | deduction-chart.pdf
unemployment may request a relief of benefit charges due to a
business closure which is directly related to possible
contamination at the business site.
esd.wa.gov/newsroom/covid-19
wv Workforce West May waive some requriements: one-week waiting “You can earn up to sixty (60) dollars per N/A
Virginia period, being “able and available” to work, searching week without money being deducted from
uc.workforcewv.org/ for work. Eligible if asked to quarantine or isolate due your weekly benefit amount. Any earnings
consumer/?lang=en to COVID-19. over sixty (60) dollars will be deducted dollar
workforcewv.org/covid19 for dollar from your weekly benefit amount.”
workforcewv.org/unemployment/claimants/filing-a-
weekly-claim
Wi Dept Of Workforce Waived work search and availability requirements. You will not receive benefits if you worked Work Share Program
Development dwd.wisconsin.gov/covid19/public/ui.htm or could have worked a total of 32 or more
dwd.wisconsin.gov/ hours and/or receive/will receive holiday,
uiben/ vacation, dismissal/termination or sick pay for
32 or more hours for all employers in a week
you are claiming.
dwd.wisconsin.gov/uiben/handbook/english/
contentspart6.htm
WYy Wyoming Dept. Of Eligible if business closes or lays off staff due to Coronavirus Your weekly benefit will be reduced when N/A

Workforce Services

wyomingworkforce.
org/workers/ui/

COVID-19. Employer can request that employee be
job-attached for up to 12 weeks so employee will not
have to search for work.
wyui.wyo.gov/benefits/home.do

Disease 2019
(COVID-19)
wyomingworkforce.
org/data/

epidemiology/
coronavirus/

your earnings exceed half of your weekly
benefit amount. You will not be paid benefits
for that week if your earnings equal or
exceed your weekly benefit amount or if you
work 35 or more hours that week.
wyomingworkforce.org/workers/ui/faq/#17
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